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PREAMELE

This agreement, entered into this day of 1% day of M@ZOIS} hy and between the
Township of Lower, in the County of Cape May, State of New Jersey, a Municipal
Corporation of the State of New Jersey, hereinafter called the “Township” and the Lower
Township Office Workers Association, Local #3779 affiliated with AFSCME, District Council
#71, AFL-CIO, hereinafter called the “Union”, represents the complete and final
understanding on all bargainable issues between the Township and the Union.




ARTICIE L

RECOGNITION

The employer recognizes the Union as the Bargaining Agent for the purpose of
establishing salaries, wages, hours and other conditions of employment for all of its
employees in the classifications listed in Article XIlI and Schedule B which is part of this
agreement or any newly created positions within the parameters of the Union's

certification.




ARTICLE 11
CHECK OFF

The Township agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for AFSCME District Council #71. Such deductions shall be
made in compliance with Chapter 123, Public Laws of 1974, N.J.S.A. {(R.S.) 52:14-
15.9¢, as amended and members shall be eligibie to withdraw such authority
during july of each year.

A check off shall commence for each employee who signs a properly dated
authorization card supplied by the Union and verified by the Treasurer of the
Council during the month following the filing of such card with the Township.

The aggregate deductions from all employees shall be remitted to the Treasurer of
the Council together with the list of names of all employees for whom the
deductions were made by the fifteenth {15%) day of the succeeding month after
such deductions were made.

If during the life of this Agreement there shall be any change in the rate of
membership dues, the Local Union shall furnish the Township an official
notification on the letterhead of the Local Union signed by the President of the
Local Union advising of such changed deduction.

The Union will provide the necessary “Check Off authorization form and the Union
will secure the signatures of its members on the forms and deliver the signed
forms to the Township Treasurer.



ARTICLE I

AGENCY SHOP

. The Township agrees to deduct the fair share fee from the earnings of those

employees who elect not to become members of the Union and transmit the fee
to the majority representative B. The deductions shall commence for each
employee who elects not to become a member of the Union during the month
following written notice from the Union of the amount of the fair share
assessment.

. The fair share fee for services rendered by the Union shall be in the amount equal to

the regular membership dues, initiation fees and assessments of the Union, less
the cost of benefits financed through the dues and available only to members of
the Union, but in no event shall the fee exceed eighty-five (85%]) percent of the
regular membership dues, fees and assessments.

. The sum representing the fair share fee shall not reflect the costs of financial

support of political causes and candidates, except to the extent that it is
necessary for the Union to engage in lobbying activity designed to foster its
policy goals in collective negotiations and contract administration, and to secure
the employees it represents advances in wages, hours and other conditions of
employment which ordinarily cannot be secured through collective negotiations
with the Township.

. The Union shall establish and maintain a procedure whereby an individual paying

the agency fee can challenge the assessment as computed by the Union. This
appeal procedure shall in no way involve the Township to take any action.



ARTICLE IV

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement, by the Laws and Constitution of the State of
New Jersey and of the United States, including, but without limiting the generality of
the foregoing, the following rights:

1. To executive, management and administrative control of the Township
Government and its properties and facilities and the activities of its
employees.

2. To hire all employees and subject to the provisions of [aw, to determine their

qualifications and conditions for continued employment or assignment and
to promote and transfer employees, in consultation with the Department
Head concerned.

3. To suspend, demote, discharge or take other disciplinary action for good and
just cause according to law, in consultation with the Department Head
concerned, subject to N.JA.C. 4:1-16.1, et. seq.

B. The exercise of the forgoing powers, rights, authority, duties and responsibilities of
the Township, the adoption of policies, rules, regulations and practices in
furtherance there of, and the use of judgment and discretion in connection with the
implementation thereof shall be limited only by the specific and express terms of
this Agreement, and then only to the extent such specific and express terms are in
conformance with the Constitution and Laws of New Jersey and of the United States.

C. Management shall have the right to institute the technological improvements within
the Department, subject only to the limitations contained herein. Technological
improvement is defined as a change in procedures, equipment or method of
operation of the Department, or lowering the manpower requirements of the
Department. In the event technological improvements are introduced, the
Department will endeavor, so far as practicable o institute these improvements in
such a manner that there will be at least possible hardship to employees, including
but not limited to retraining, and relocation within the Township, or reclassification
of said employee or employees, where applicable. Should the Union feel that an
injustice has been committed in such action, they may file a grievance under this
Agreement.




ARTICLE Y
VACATIONS

A. Annual vacation shall be granted as follows:

Up to 1st year of working service 1 working day per month
After 1 year and up to 5 years 13 working days
After 5 years and up to 10 years 16 working days
After 10 years and up to 15 years 20 working days
After 15 years 25 working days

A working day shall be the equivalent of 7 hours for employees regularly scheduled
to work 35 hours per week and 8 hours for employees regularly scheduled to work
40 or more hours per week (i.e. Public Safety Telecommunicators.)

Vacations shall be scheduled only the approval of the employees Department Head.
Township reserves the right to refuse vacation requests if administrative pressures
so require. The Township further reserves the right to adjudicate conflicting
vacation request by means of seniority.

B. The employees of the Department of Public Safety may take vacation anytime during
the year, with the approval of the supervisor.

C. Permanent part-time employees whose titles are included in the existing Agreement
shall be entitled to a proportionate share of vacation days.

D. Any vacation leave accruing in a calendar year which is unused by an employee
within that calendar year may be used within the following calendar year, but it
shall not be accumulated thereafter.

E. Upon regular retirement or resignation in good standing an employee will receive
remuneration for unused vacation time which has accumulated in the year of
retirement or resignation, prorated in accordance with Paragraph G below, and the
immediately preceding calendar year. Resignation in good standing is written notice
at least fourteen (14) days in advance, and will be worked or on approved leave in
order to receive unused vacation pay.

F. Vacation leave entitlements for the entire year shall be credited to the Employee at
the beginning of each calendar year in anticipation of continued employment for the
full year. In the event the employee terminates employment, takes a leave of
absence, or has any other change in status where such leave is not earned for a
portion of the year, the employer shall recover the prorated value of vacation leave,
and if the employee utilizes more leave than is earned, he shall be required to




reimburse the employer for the value of the used, but unearned, leave. For the
purposes hereof, the prorated value of vacation leave shall be determined by (i}
dividing the number fifty-two (52) into the number of full weeks in such year as of
the date of such termination of employment, leave or change in status, then (if)
multiplying such fraction by the total number of vacation days credited at the
beginning of such year, and then (iii} subtracting the vacation days used in such
year.
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ARTICLE V]
HOLIDAYS

A. All Township Employees other than Public Safety Telecommunicators shall be
entitled to the following holidays; which are to be celebrated on the days
observed as such by the Township:

*New Year’s Day
*Martin Luther King's Birthday
*Lincoln’s Birthday
*President’s Day
*Good Friday
*Memorial Day
*Fourth of July
*Labor Day
*Columbus Day”
Election Day
*Veterans Day
*Thanksgiving
Day after Thanksgiving
*Christmas

{(*Federal Holidays)

Holidays which fall on a Saturday shall be celebrated on the proceeding Friday.
Holidays which fall on a Sunday, Shall be celebrated on the following Monday. If
a holiday falls within a period during which an employee is on annual vacation
leave, he/she shall not be charged for annual vacation leave taken for that day.
In the event the holiday falls on a pay day the employee shall be paid on the day
before.

B. In the event that any Township employee is required to work on one of the above
designated holidays, he or she shall be compensated at time and one-half for the
hours worked, plus holiday pay, to be paid as part of their regular salary, except
for Public Safety Telecommunicators.

In addition to the enumerated holidays, all members of this union shall be

entitled to four (4) personal leave days, to be requested seventy-two (72) hours
prior to the desired time off if possible, except in the case of an emergency.
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Personal Jeave entitlements for the entire year shall be credited to the employee
at the beginning of each calendar year in anticipation of continued employment
for the full year. In the event the employee terminates employment, takes a
leave of absence, or has any other change in status where such leave is not
earned for a portion of the year, the employer shall recover the prorated vatue of
personal leave, and if the employee utilizes more leave than is earned, he shall
be required to reimburse, the employer for the value of the used, but unearned,
leave. For the purposes hereof, the prorated value of personal leave shall be
determined by (i) dividing the number fifty-two (52} into the number of full
weeks in such year as of the date of such termination of employment, leave or
change in status, then (ii) multiplying such fraction by the total number of
personal days credited at the beginning of such year, and then (iii) subtracting
the personal days used in such year. Personal leave days shall be the
equivalent of 7 hours per day for employees regularly scheduled to work 35
hours per week and 8 hours per day for employees regularly scheduled to work
40 or more hours per week (i.e. Public Safety Telecommunicators).

C. Whenever a state of emergency is officially declared by the President of the United

States and/or the Governor of New Jersey, or there is a similar declaration by the
Township on a scheduled work day, any employees who are required to work
shall be granted an equal amount of compensatory time off, to be taken within
that calendar year.

D. Any personal time or holiday leave accruing in any calendar year unused by an

employee within the calendar year, may be used within the following calendar
year, but it shall not accumulate thereafter.

ARTICLE VII

INSURANCE, HEALTH & WELFARE

A. The Township shall provide the following health benefits for all permanent and
provisional employees working twenty-five (25} hours per week or more, and their
dependents, beginning on the first day of the third month after two (2} months of
active employment:

1.

Major Medical Benefits with 100% coverage in-network for covered services.
For out-of-network services, there will be a $750 deductible and a 40%
coinsurance charge after deductibles on the first $2,500 of covered charges.
The maximum deductibles and coinsurance charges per family will be based
on two individuals totaling $1,500 for the deductibles and $1,600 for
coinsurance. The deductibles and coinsurance charges do not apply in-
network. The in-network co-payments will be $15 per office visit. All
coverage for out-of-network will be based upon usual and customary
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charges. The covered services provided hereunder are set forth on Schedule
A attached hereto.

2. A Prescription Drug Plan which will require co-payments of $5 for generic
and $10 for brand name. There will be one (1} co-payment per ninety {90)
day supply of medication mail orders.

3. A Dental Plan with payment limitations as follows:
Preventative Maintenance, efc. 100%
Diagnostic and Restorative Treatment  85%
Endodontics and Periodontics 85%

Prosthodontics {Fixed and removable}  85%

Maximum Benefit: $1,500 per person per calendar year. $3,150 lifetime
maximum per person for orthodontic service, until and unless otherwise

negotiated.

4, A Vision Care Plan with benefits payable only once every twenty-four (24)
months, except for Vision Analysis which will be payable every year, as
follows:

Vision Analysis $110
Single Vision Lenses | $100
Bifocal Lenses $115
Multi-focal Lenses $130
Contact Lenses $140
Frames $115
5. These benefits, in their amended form , will start on the date this Agreement

is executed by both parties and shall continue for the life of the term of this
Agreement and until a successor Agreement is reached between the parties subject
to the provisions in Paragraph D below.

B. The Township shall provide the foilowing health benefit coverage for retired
employees up to the minimum age requirements for medicare coverage:

1. Eligibility

a. Employee retires at age sixty-two (62) or older with at least fifteen
(15) years service with the Township.

b. Employee retires before age sixty-two (62) with at least twenty-five
(25) years service with the Township.

C. Coverage is for retired employee and those dependents at time of

retirement, but only for as long as they remain dependents.
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Subseguent marriage will not make a new spouse and dependents

eligible.
2. Benefits
a. Major Medical Benefits as described under Section A.1 of this Article.
b. Prescription Drug Plan as described under Section A.Z of this Article.
3. Coordination of Benefits

If retired employee takes a job with an employer who provides health
henefits, he/she must obtain primary coverage thereunder, and the
Township will be the secondary insurer. The same applies, if the retired
employee’s spouse has or takes another job which provides health benefits,
with employed spouse’s benefits primary.

C. The Township shall provide the following health benefits coverage for retired
employees who have reached the minimum age requirement for medicare coverage:

1. Eligibility

a. Employee retires at age sixty-two (62) or older with at least fifteen
(15) years continuous service with the Township at the time of
retirement.

b. Employee retired with a t least twenty-five (25) years service with the
Township, not necessarily continuous at the time of retirement.

C. Employee retired at age sixty-five (65) or older but with less than

fifteen (15} years service with the Township, shall be allowed to
participate in any Township group plans for supplemental Medicare
Insurance, (if the Township provides one) and prescription program
as long as the employee pays the premiums.

d. Coverage is for retired employee and spouse, both of whom have
reached the minimum age requirements for medicare coverage.
When one employee or spouse reaches the minimum age, the other
will continue to receive coverage as described under Section B of this
Article, until he/she also reaches the minimum age.

2. Benefits are limited to a maximum of $830, for retired employee and spouse,
to assist in the purchase of a medicare supplement health benefits plan.
Medicare Part B payments/deductions shall have been authorized by each.
The Township reserves the right to purchase the supplements directly, or to
reimburse the retired employee and/or spouse.

3. If retired employee or spouse has or takes a job with the employer who
provides health benefits, he and/or she must obtain primary coverage there
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under, and the Township will be the secondary insurer. Coordipation of
benefits will apply.

. The Township retains the right, at its option, to change any of the existing insurance
plans or carriers providing such benefits, so long as the level of benefits provided to
the employees and their eligible dependents are greater than or equal to the current
plan. Notwithstanding the foregoing the Township retains the exclusive right to
return to the New Jersey State Health Benefits Plan that is substantially equivalent
to the employee’s current coverage in a base plan that is equal to or better than
current coverage. All plans offered by the State Health Benefits Plan shall be offered
to employees who shall pay the difference if they select a plan more costly than the
aforesaid base plan. The Township further reserves the right, at its option, to self-
insure any of said plans and coverages so Jong as the level of benefits provided to
the employees and their eligible dependents is equal to or better than current
coverage. In the event the Township changes any of the existing insurance plans or
carriers providing such benefits, the Township will give the Union thirty (30) days
notice prior to implementing the new plan or carrier.

When both husband and wife are Township employees, family coverage will be
provided under only one Agreement, with supplemental benefit of 100% coverage
for Vision and Dental, and 100% reimbursement of In and Out-of-State Network
deductibles and co-payments.

. When an employee’s spouse works for another employee with family health

benefits, then the employee may waive health insurance coverage under the
Township Plan in favor of coverage under the spouse’s plan. In this event, the
Township will annually award a $4,000 cash payment, payable in quarterly
payments of $1,000 in that year in lieu of enrolling the employee in the Township
plans. An employee who waives coverage shall be permitted to resume coverage
under the same terms and conditions as apply to initial coverage if the employee
ceases to be covered through his/her spouse for any reason, including, but not
limited to, the retirement or death of the spouse, or divorce.

. There will no longer be a medical fund to reimburse deductibles, co-payments, or
other out-of-pocket expenses.

. The provisions of this Agreement do not affect the health benefits coverages of
employees who retired prior to the effective date of this same Agreement, all of
which benefits are to be determined prior by prior Agreements in effect at the time
of retirement.

The Township agrees to provide a free legal defense to any employee sued in

his/her official capacity for any legal act committed within his/her authority as a
Township employee.
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J. The Township shall continue to provide a $25,000 life insurance policy on the
employee’s life only, in addition to the insurance provided by the state pension plan.

K. Cost Contribution - Bargaining unit members shall contribute fo the costs of the
Health Benefits Insurance Plan coverages. All bargaining Unit members shall pay a
portion of health care coverage costs consistent with P.L. 2011, ¢. 78 (hereinafter
“Chapter 78”). In addition, the contribution, if any of all bargaining unit members
who retire on or after June 28, 2011, shall be in accordance with P.L. 2011, ¢. 78
{hereinafter “Chapter 78").

ARTICLE VI
LEAVE OF ABSENCE

A. MILITARY LEAVE - Military leave shall be provided in accordance with applicable
law.

B. BEREAVEMENT LEAVE - In the event of a death of an employee’s “family member”
as listed below, an employee shall be granted up to three (3) working days off
without loss of pay from the date of death up to and including the day after the
funeral. The following is a list of those persons who qualify within the term
“family member”:

Mother

Father

Spouse
Children
Grandparents/grandchildren
Sister

Brother

Step Children
Father-in-law
Mother-in-faw
Brother-in-law
Sister-in-law
Step Mother
Step Father
Step Sister
Step Brother
Half-Sister
Half-Brother
Aunt

Uncle
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“Family member” shall also include any relative of the employee or person that
has been residing in the employee’s household. Under no circumstances shall
the provision of this Section result in an increase in an employee’s normal
earnings.

€. Family/Medical Leave Absence will be granted in accordance with the provisions of
the Federal Family and Medical Leave Act (“FMLA"} and the New Jersey Family
Leave Act {(“NJFLA") and the regulations promulgated thereunder. Under the
provisions of these statutes, the employee is entitled to twelve (12} weeks of
feave during a twelve (12) month period., which leave may be extended at the
request of the employee, upon good cause shown, for up to a total of six (6}
additional months excluding the initial twelve (12) week period. The employee
shall be entitled to leave for the employee’s own serious health condition, or the
need to care for a spouse, child or parent with a serious health condition. In
addition, the employee may take leave to care for a parent, child or parent-in-
law. The circumstances under which leave may be taken vary depending on the
type of leave requested and the employer will grant leave in accordance with the
provisions of each statue, the regulations issued for each statute, and judicial
decisions interpreting the requirements of each statute. If the employer takes
FMLA or NJFLA leave, the employee may, at the employee’s option use accrued
sick leave, vacation and other administrative leave during the FMLA or NJFLA
leave. The employer retains all rights to require proper certification from a
health care provider pursuant to all applicable Laws. Any other leave of absence
shall be granted in the sole and absolute discretion of the Township Manager
and shall not be for a period in excess of six (6) months.

D. Any unpaid leave of absence granted because of illness or disability will not result in
cessation of insurance, health and welfare benefits set forth in Article VI. The
employee shall not earn any seniority during the period of such leave of absence,
and there will be no additional accrual of vacation, sick and personal days during
the period of such leave of absence.

E. As to any unpaid leave of absence granted for any reason other than illness or
disability, the Township shall have sole discretion to determine if such leave will
result in a cessation of insurance, health and welfare benefits during such leave
of absence. The employee shall not earn any seniority during the period of such
leave of absence, and there will be no additional accrual of vacation, sick and
personal days during the period of such leave of absence.

F. Unless otherwise specifically set forth in this Agreement to the contrary, all of the
provisions of the New Jersey Department of Personnel Regulations concerning
leaves of absence, as set forth in Title 4A of the New Jersey Administrative Code,
Chapter 6, Subchapter 1, shall apply to members of AFSCME.
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G. Before an employee goes on FMLA or NJFLA leave without pay, the employee shall
be entitled to use of all the sick, vacation and personal days which have been
credited to the employee at the beginning of the year. The employee also
acknowledges that sick, vacation and personal are net earned during any FMLA
or NJFLA leave or any other unpaid leave of absence. Accordingly, {i} if an
employee on such leave does not return to work, he shall reimburse the
employer for the paid sick, vacation and personal days used in excess of his
prorated entitlements as set forth in Article V - Vacations, Article VI ~ Holiday,
and Article XI - Sick Leave & Retirement of this Agreement, or (ii) if an employee
on such leave does not return to work, the sick, vacation and personal days to be
credited in the future shall be reduced by such days used in excess of his
prorated entitlements.

ARTICLEIX

NO STRIKE PLEDGE

The Union covenants and agrees that during the term of the Agreement neither the
Union nor any person acting in its behalf will cause, authorize, or support, nor will any of
its members take part in any strike (i.e. the concerted failure to report for duty, or willful
absence of any employee fro his or her position, or stoppage of work or abstinence in
whole or in part from full, faithful and proper performances of employees duties of
employment), work stoppage, slow down, walkout or other illegal action which interferes
with full and complete normal operation of the government of the Municipality. The Union
agrees that such action would constitute a material breach of the Agreement.
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ARTICLE X

GRIEVANCE PROCEDURE

A Purpgse

1. The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and
conditions of this Agreement and to resolve grievances as soon as possible so
as to assure efficiency and promote employees morale. The parties agree
that this procedure shall be kept as informal as may be appropriate.

2. Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with his/her
Department Head.

B. Definition

1. The term ‘grievance” as used herein means an appeal by an individual
employee or group of employees, from the interpretation, application or
violation of this Agreement, policies and administrative decisions affecting
them.

2. Any grievance which constitutes a controversy arising over the
interpretation, application or violation of this Agreement shall be submitted
to Binding Arbitration. Grievances concerning policies and administrative
decisions shall be submitted to Advisory Arbitration.

C. Method

The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, shall be followed in its entirety unless any
step is waived by mutual consent:

STEP ONE:  The aggrieved or the Unicn shall institute action under the provisions here of
within ten (10) working days after the event giving rise to the grievance has occurred or
knowledge thereof, and an earnest effort shall be made to settle the differences between
agprieved employee and the Department Head for the purpose of resolving the matter
informally. Failure to act with said ten [10) working days shall be deemed to constitute an
abandonment of the grievance.

STEP TWO: If no agreement can be reached orally within ten {10) working days of the
initial discussion with the Department Head, the employee or the Union may present the
grievance in writing within ten (10) working days thereafter to the Department Director.
The Department Director will answer the grievance in writing within ten {10} working
days of receipt of the written grievance.
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STEP THREE: If the employee or the Union wishes to appeal the decision of the Department
Director, such appeal shall be presented in writing to the Township Manager within ten
(10} working days thereafter. The Township Manager shall review the matter and make a
determination in writing within ten (18) working days from the receipt of the grievance.

STEP FOUR: Ifthe grievance is not settled through the intervening steps, either party shall
have the right to submit the dispute to arbitration, in accordance with B-2 of this Article.
The dispute shall be submitted to arbitration pursuant to the rules and regulations of the
Public Employment Relations Commission. The cost for the services of the arbitrator shal}
be horne equally by the Township and the Union. No employee shall be denied his
compensation for appearance as a witness in accordance with this Article. Any other
expense, including but not limited to the presentation of non-township employee witness,
shall be paid by the parties incurring same.

D. Upon prior notice to and authorization of the Department Head, the designated
Union Representatives shall be permitted as members of the Grievance Committee
to confer with employees and the Township on specific grievances in accordance
with the grievance procedure set forth herein during work hours of employees,
without loss of pay, provided the conduct of said business does not diminish the
effectiveness of the Township or require the recall of off-duty employees.

E. Agents of the Union, who are not employees of the Township may be permitted to
visit the employees during working hours at their work stations for the purpose of
discussing Union representation matters; as long as such right is reasonably
exercised and provided further that there is no undue interference with the
Township work by such agents.

F. The Township and the Union further agree to give reasonable consideration to
request of either party for meetings to discuss grievances pending t any step.

G. Employee are entitled to Union Representation at each and every step of the
grievance procedure.

H. If a decision is not rendered within the time limits prescribed for decision at any
step in the grievance procedure, the grievance shall be deemed to have been denied.

20




ARTICLE XI
SICKLEAVE & RETIREMENT

A. All employees shall retain all pension rights under New Jersey Law and the
Ordinance of the Township of Lower.

B. Employees shall receive one working day for each month of service during the
remainder of the first calendar year of service and fifteen (15} working days in
every year thereafter. The fifteen (15) days will be credited at the beginning of
the year, and may be used at any time during the year. If an employee resigns,
retires or is otherwise absent, the fifteen (15) days will be pro-rated, and if more
has been used than earned, it must be repaid. All permanent part-time
employees shall receive a proportionate share of sick leave. Sick leave
entitlements for the entire year shall be credited to the employee at the
beginning of each calendar year in anticipation of continued employment for the
full year, in the event the employee terminates employment, takes a leave of
absence, or has any other change in status where such leave is not earned for a
portion of the year, the employer shall recover the prorated value of the used,
but unearned leave. For the purposes hereof, the prorated value of the sick leave
shall be determined by (i) dividing the number fifty-two (52) into the number of
full weeks in such year as of the date of such termination of employment, leave
or change in status, then (ii) multiplying such fraction by the total number of
personal days credited at the beginning of such year, and then (iii) subtracting
the personal days used in such year. A sick day shall be the equivalent of 7 hours
for employees regularly scheduled to work 35 hours per week and 8 hours for
employees regularly scheduled to work 40 or more hours per week (i.e. Public
Safety Telecommunicators).

C. Sick leave may be utilized by employees when they are unable to perform their wok
by reason of personal illness, accident, or exposure to contagious disease. Sick
leave may also be utilized for short periods because of death in the employee’s
immediate family and defined in Civil Service Regulations (N.J.A.C. 4A:1-1.3).

D. The Township will, at the employees request, annually buy back five (5) days of
unused sick leave in December of any year, from employees who have not used
more than five {5) sick days in that calendar year. For new employees hired on
or after June 18, 2003, the Township may, at its option, but only upon the
employer’s request, annually buy back up to five {5) days of unused sick leave in
December of any calendar year, provided that the employee has not used more
than five (5) sick days in the preceding calendar year ending December 31. The
purchased sick leave shall reduce the terminal leave benefit in days or hours due
to the employee at the time of retirement pursuant to Paragraph E of this Article.
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E. 1. For all employees hired prior to January 1, 1982, they shall be entitled, upon
regular retirement, under the Public Employee’s Retiremenl System, an
employee will receive a terminal leave benefit based upon the cash value of
accumulated unused sick leave to a maximum of one hundred eighty (180) days,
at the employee’s rate of salary at retirement.

2. For all employees hired after January 1, 1982, they shall be entitled, upon
regular retirement, under the Public Employees’ Retirement System, to
compensation or %100 of unused sick leave, up to a maximum of one hundred
(100) days, at the employee’s rate of saiary at retirement.

3. For all employees hired on or after June 18, 2003, they shall be entitled, upon
regular retirement, under the Public Employees’ Retirement System, to
compensation for 100% of unused sick leave up to a maximum of $12,000.00.

4. Employees with ten (10) years of service who resign in good standing (not
retirement), shall be entitled to sick leave payment to be 50% of retirement
entitlement, not to exceed ninety (90) days. Payment to be at the employees
current salary at the time of resignation.

F. The Township may require an employee who has been absent because of
personal illness, a condition of his/her return to duty be examined at the
expense of the Township by a physician designated by the Township. Such
examination shall establish whether the employee is capable of performing
his/her normal duties and that his/her return will not jeopardize the health of
other employees.

G. All permanent employees shall be entitled to accumulate sick leave days from
year to year to be used if and when needed for such purpose.

H. Verification of Sick Leave - The Township may for good cause require
verification of sick leave. Abuse of sick leave shall be cause for disciplinary
action. In the case of leave of absence due to exposure to contagious disease, a
certificate from the department of Health shall be required.
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ARTICLE XiI

WORK WEEK AND OVERTIME

A. Public Safety Telecommunicators

1.

w

The present work week for Public Safety Telecommunicators of forty (40}
hours straight time rate and two (2} hours at an overtime rate of time and
one-half shail be continued for the life of this Agreement.

For Public Safety Telecommunicators all days of work (based on 8 hours)
will be converted to hours such that, without limitation, all sick days,
vacation days, personal days, leave without pay and overtime will be
converted to hours based upon 8 hours per day. In lieu of the fourteen (14)
paid holidays provided for under Article VI to other bargaining unit
members, Public Safety Telecommunicators shall be credited eight (8) hours
of paid vacation leave for each holiday.

The overtime rate of time and one-half shall be computed to the nearest
quarter hour.

When a regularly assigned Dispatcher reports off due to illness or any other
legitimate cause, the vacancy shall be filled by calling another regularly
assigned Dispatcher. There being no regularly assigned Dispatcher available
to fill he vacancy, the Relief Dispatch shall be used. Public Safety
Telecommunicators will not be required to find their own replacement when
personal days and/or compensatory time off requested.

Public Safety Telecommunicators shall have the option of receiving their
guaranteed overtime either in a lump sum payable in the first pay check in
December or as part of their regular salary. Public Safety
Telecommunicators exercising this option must sign an authorization
indicating their desire to defer ali their overtime payments until December.
All other overtime shall be paid as part of their regular salary.

Prior to a return to an eight (8) hour shift for Public Safety
Telecommunicators the Township and Union shall meet. Such meeting shall
take place 30 days or more before a return to an eight (8) hour shift unless
there are emergent circumstances.

B. Department of Public Safety

1.

The work week for the office workers of the Department of Public Safety shall be
determined by the Chief of Police, but shall not be less than thirty-five hours per
week, exclusive of lunch. Overtime shall be paid as part of their regular salary at
the overtime rate of time and one-half.

C. Township Office Emplovees
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The work week for all employees covered under this paragraph shall consist
of five (5} six (6} hour consecutive days or five {5} seven (7} hour
consecutive days. Consecutive days are Monday through Friday inclusive,
not including lunch hour.

If the Township and the Union mutually agree to have those employees
working a thirty {30} hour week (5 days at 6 hours a day) work a thirty-five
(35) hour week (5 days at 7 hours a day) Monday through Friday inclusive,
those employees shall have their base salary adjusted by taking their then
hourly times thirty-five (35} hours per week times fifty-two (52) weeks per
year.

The Township employees covered by this Agreement shall be entitled to
overtime pay at the rate of time and one-half after thirty (30} hours (for
those employees on a five {5) day work week at six (6} hours per day) and
time and one-half after thirty-five (35) hours (for those employees on a five
(5) day work week at seven (7) hours per day]), provided that said overtime
is agreed to by thé employees Department Head.

Overtime should be paid as part on one’s regular salary.

The overtime rate of time and one-half shall be computed to the nearest
quarter hour.

Court Personnel

The work week for the Court personnel shall not be less than thirty-five (35)
hours per week, exclusive of [unch.

Any additional time worked over and above a thirty-five (35) hour week
shall be computed at time and one-half and shall be paid as part of their
regular salary.

Part-Time Emplovees

The work week of the part-time employees shall be determined by Management
within the limitations of Civil Service Regulations. Part-time Electrical Sub-Code
Official shall be paid a minimum of 20 hours per week and receive benefit time pro-
rated upon 20 hours per week.

Time paid for (whether or not worked) will be considered as time worked for the

purpose of computing overtime pay in accordance with this Article.

Compensatory Time

1.

As a general rule, employees shall be paid for overtime work when it is
authorized by the supervisors. In special circumstances, and at the option of
the supervisor, overtime may be offered and taken as compensatory time off.

Supervisors shall be responsible for seeing to it that their employees are
aliowed to take any and all compensatory time off as soon as possible after it
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has heen earned, and within the calendar year earned; otherwise, the
compensatory time earned that year will be paid in full at the end of the year.
Conflicting requests for compensatory time off will be adjusted in terms of
seniority.

Compensatory Time on the hooks as of December 31, 1996, will be frozen.
This Frozen Compensatory Time shall be bought out by the Township (or
used by the employee] in accordance with a negotiated schedule, starting in
1997. The Township will purchase up to a maximum of one hundred (100)
hours per calendar year, subject to the availability of funds.
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ARTICLE X1

WAGES

A. All employees covered by this Agreement shall receive a two percent (2%} increase

to their annual salary on January 15t of each year for the years 2012, 2013, 2014,
and 2015.

B. Retroactive salary increases will be paid no later than the first regularly scheduled

pay following the execution of this Agreement by both parties.

C. The titles and grades of all employees under this Agreement are set forth on

E.

Schedule B. The practice of providing step increases has been eliminated. In
exchange for the elimination of step increases the Township has agreed to
provide all employees who were not at top step under the prior contract and
hired prior to January 1, 2012 with the equivalent of one step under the prior
contract effective on their anniversary date of hire in 2012. Additionally,
employees hired between January 1, 2012 and October 15, 2012 shall receive
the equivalent of one step increase under the prior contract effective on January
1, 2013. An employee who receives a title change and grade increase shall
receive a salary increase of $3,000.00. Any Public Safety Telecommunicator who
is promoted to the position of Senior Public Safety Telecommunicator shall
receive a salary increase of $3,000.00. Starting salaries noted herein shall
increase by the percentage yearly for salaries noted herein. Employees shall
retain their step increases previously earned or as provided for under this
Paragraph, however, no other step increases or their equivalent shall be paid.

All new employees hired on or after the date of this Agreement is executed by both

parties shall receive a starting salary as set forth in Schedule C, except that for all
Public Safety Telecommunicators hired after October 15, 2012 the Township
shali be permitted to pay them a starting salary of between $30,000.00 and the
base salary of the lowest paid current dispatcher as of October 15, 2012.

Permanent part-time employees shall be paid in accordance with the terms and

conditions of this Article, as calculated for a given year with annual salary raise
included but pro-rated for the number of hours worked.

Part-time employees whose titles are included in this Agreement shall be paid in

accordance with the terms and conditions of this Article, as calculated for a given
year with annual salary raise included but pro-rated for the number of hours
worked.

The Township shall pay for college credits taken as part of a program that enhances

the employees knowledge within their scope of responsibilities. Starting January
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1, 1997, employees shall receive $20.00 per credit up to a maximum of $750.00
per calendar year.

H. The Township and the Union agree to discuss title and grade system to address

issue of employees who may be stagnant in same title for 5 or more years,
without constituting a re~opening of the contract.
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ARTICLE X1V

LONGEVITY

Longevity has been eliminated. In consideration for the elimination of longevity, all
employees hired prior to January 1, 2012, the amount received as longevity will be
added to their annual base pay retroactive to January 1, 2012 at the maximum
Jongevity amount under the prior collective bargaining agreement based upon date
of hire and all wage increases shall be based upon this new base pay.

For all employees hired on or after January 1, 2012 and before October 15, 2012, the
employee shall have a $1500.00 increase in annual base wages effective January 1,
2013 and the 2013 base pay increase of 2% for such employees shall be calculated
on an annual base that includes the $1,500.00 and the step increase paid on January
1, 2013. All future wage increases shall be based upon this new base pay.

Employees hired after October 15, 2012 shall receive no compensation for the
elimination of longevity.
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ARTICLE XV

SHIFT DIFFERENTIAL

The Township and Union agree to eliminate shift differential pay entirely for all
Public Safety Telecommunicators and as consideration thereof to add .45 per hour to the
base salary for all Public Safety Telecommunicators commencing, retroactively, effective
January 1, 2006. Any adjustments as a result of this change necessary to implement this
change shall be made by the Treasurer’s Office to effectuate the intent of this paragraph.
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ARTICLE XVI
CALL IN TIME
Call In Time

If an employee, other than a Public Safety Telecommunicator, is called to duty on
his/her off time, he/she shall receive payment at the rate of time and one-half and
be guaranteed two (2} hours minimum work, provided the Township may require
an employee to work the minimum period.

If a Public Safety Telecommunicator is called to duty on his/her off time, he/she
shall receive payment at the rate of time and one-half and be guaranteed three (3)
hours minimum work, provided the Township may require an employee to work the
minimum period.

Court employees will receive 10 minutes of call in time if they are called to do court
husiness on their days or evenings off, if documented by the police department.
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ARTICLE XVU

CLOTHING ALLOWANCE

. Department of Public Safety

1. The Township shall continue to supply all uniforms to the employees of the
Department of Public Safety as is the present practice.
2. Public Safety Telecommunicators shall receive three long sleeve shirts and

three short sleeve shirts per year.

. Building Officials

1. In the event boots are required for the Building Officials due to safety, work
conditions, OSHQ requirements, etc., then they shall receive from the Township a
hoot allowance of $125 per year.
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ARTICLE XVIH

WORKER'S COMPENSATION

A. When an employee sustains a job related injury, the employee is to receive his/her
full salary from the Township, up to a maximum of one (1) year. The employee
agrees to endorse over to the Township all monies reimburse to him/her by
Worker's Compensation, during this time period, to the extent permitted by law.

B. After the one (1) year maximum period, the injured employee will receive Worker’s
compensation payments only. However, accumulated sick and vacation time {as

well as any frozen Compensatory Time) may be used to supplement the
Worker’'s Compensation payment.
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ARTICLE XIX
GENERAL PROVISIONS

The Union shall have the use of employee bulletin board for the posting of notices
relating to meetings and official business of the Union.

it is agreed that representatives of the employer and the Union will meet from time
to time upon request of either party to discuss items of general interest or
concern which are not necessarily a grievance as such. Such meeting shall be
initiated by written request of either party and a precise agenda shall be
established.

Employees who are covered by this Agreement shall perform duties and
responsibilities outlined in the New Jersey Department of Civil Service job
specifications for their positions.

The Township shall be responsible for printing this Agreement within twenty {20)
days of its having being signed by the Parties. The Union will reimburse the
Township for the cost of the paper.

The employer shall post all position openings or newly created positions and related
promotions on the union bulletin board. Said posting shall be made five (5)
working days prior to the positions being opened to non employees. The posting
shall state all pertinent information pertaining to the position. Any employee
wishing to bid on the position shall do so by notifying the Township Manager in
writing.

The Township shall maintain an accurate up-to-date roster of employees, showing
each employees’ date of hire, classification and pay rate, and shall furnish copies
of the same to the union representative upon request.

An employee shall have the right to review their personnel file upon request in the
presence of an appropriate official of the Township and/or union. Employees
shall be allowed to attach to such file a response of a reasonable length to
anything contained therein which is deemed adverse and request copies of such.
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ARTICLE XX

UNION BUSINESS

Al Whenever an employee of the Township, who is a representative of the Union, is
scheduled to participate during working hours in negotiations, grievance proceedings,
conferences, conventions or meetings, he/she shall suffer no loss in reguiar pay or be
charged for sick leave or vacation, as long as the absences from duty are reasonable.
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ARTICLE XXI

EQUAL TREATMENT

A. The Township and the Union agree that there shall be no discrimination or
favoritism shown for reasons of race, creed, color, national origin, nationality,
ancestry, age, sex (including pregnancy}, familial status, marital status, domestic
partnership or civil vunion status, affectional or sexual orientation, gender
identity or expression, atypical heredity cellular or blood trait, genetic
information, liability for military service, mental or physical disability, AIDS and
HIV status, Union membership, or Union activities.

B. The Township may establish reasonable and necessary rules of work and conduct
for employees. Such rules will be equitably applied and enforced.

C. Ten {10} working days prior to the implementation of any new rules of work and
conduct for employees established by the Township pursuant to Section B
above, the Township agrees to meet and discuss such rules with the Union.
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ARTICLE XXI
FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete and final understanding
and settlement by the parties on all bargainable issues which were or could have
been the subject of negotiations.

B. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge of contemplation of either or both of the
parties at the time they negotiated or signed this Agreement.
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ARTICLE XX

SEPARABILITY AND SAVINGS

A. if any provisions of this Agreement or any application of this agreement to any
employee or group of employees is held to be invalid by operations of faw or by a Court or
other tribunal of competent jurisdiction, such provisions shall be inoperative but all other
provisions shall not be affected thereby and shall continue in full force and effect.
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TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2012and shall
remain in effect to and including December 31, 2015. This Agreement shall continue in full
force and effect during the period of negotiations for a successor Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals
at Township of Lower, New Jersey this_t % day of e A0S

LOWER TOWNSHIP OFFICE WORKERS TOWNSHIP OF LOWER
ASSOCIATION-LOCAL 3779 CAPE MAY COUNTY, NJ
AFFILIATED WITH AFSCME, DISTRICT

COUNCIL #71

oy
///[//_7 y {,Z/@ Michae! J. Voll
Township Manager
. ﬁ Township of Lower
AF CM E Council 71 2500 Bayshore Re., Villas, NJ 08251

Ma\ctle Harrell, International Vice President
Executive Director
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SCHEDULE B
IFTELES AND GRADES

GRADE ONE
Clerk

Cashier (added by Resolution on 4/97/97- ieft out of Agreement)
Clerk Typist er Clerk Transcriber
Assessing Clerk
Assessing Clerk Typing
Tax Clerk
Telephone Operator/Recept.
Building Mainfenance Worker
Building Service Worker
Account Clerk Typing
Police Records Clerk Typing or Steno.
Computer Operator

GRADE TWO
Senior Tax Clerk
Senior Assessing Clerk
Senior Account Clerk
Senior Clerk Typist
Senior Bookkeeping Machine Operator
Senior Clerk Stenographer
Senior Telephone Operator/Recept.
Senjor Computer Operator
Senfor Police Records Clerk or Transeriber
Personnel Tech.
Viclations Clerk
Assessing Aide
Registrar of Vital Statistics
Code Enforcement Officer

GRADE THREE,

Principal Assessing Clerk
Principal Account Clerk
Principal Clerk Typist

Principal Tax Clerk
Principat Payroll Personnel Clerk

Principat Clerk Stenographer
Supervising/Principal Computer Operator

Data Processing Programmer

Supervising Assessing Aide
Principal Police Records Clerk or Trans.

Senior Code Enforcement Officer

GRADE FOUR
Building Subcode Official
Electrical Subcode Official
Plumbing Subcode Official
Assistant Treasurer
Assistant Tax Collector
Agrsistant Tax Assessor
Assistant Superintendent of Recreation
Assistant Zoning Officer
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GRADE FIVE
Public Safety Telecommunicator Operator
Public Safety Telecommunicator Operator or Trainee
Relief Public Safety Telecommunicator Operalor or Trainee

£t
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Nole: Managed Carve members con call §-86 6-969-1234 1o obiotn confiritaiion mmber for non-Advanced I laging diagnostic provedurs, ba.vg?rmaf,'an
mutibers from CON replace the need Jor & paper refrnd,

Hogpltal Care

ey

!

TR o
ST m_ai,““,\h

R Gl Tle Poars ik ) FUCHN Bl
Itipaliznt Admisslon giaduding ey 2 and $200 cones
Room and Beard 30% afler deductiblo
Pre-admission Testing 80% after deductibic
Surgery in Hospizal 80% after deduciibi
Inpatient Physician Services B0% nfler deductilie

Oulratlent Dept, Services

BO%Jg_ﬁgrr deductible

Emorgency Cave : e s
100% rler $25 copay
Emezgenoy Roomn Paynient at the imnetwotk fevel noross-tie-board spplics only to true Medieal Bmergencles & Aecidental Injuriss.
Arnbutance 90% [ 80% afer deduetile ‘1
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Ouipationt Surgery
Hospitad Qulpatient Surgery

18 DIRECT ACCESS DESTGN 7 Public 16
Township of Lower

100%

80% after deductible

Surgery in an Ambulatory SurelCentor

Serviees performesd at a non-participaling amil
Hoeizon BCBSMIS Payment Allownrice and therefore

atorg swrgery conter are reimbursed at
nay result in signlficant out of pocke costs,

Meniat Health Serviees R e e e e R e
Inpatient [00% 80% after deductible and $200 topa
Ouipatlent department 10(¥5 80% after deductibla
Offioe sotting 50% eller deductible

Substroet Ahuse Sorvices I
Inpatien( 0% after deductitls and $200 copay
Outpatient department 188% 80% ufter deductible
Offfee sotting ] 100% aflor $10 copa _ 80% after deductible

Aoglol Abuse Services e e s P
Inpatent 100% . 80% after deductible and $200 capay
Outpatient department 0% 80% efier deductible

—l— Bfive-seiiing 108%-afler $10-copay S%ratter-dedueible

Inpatient and Outpatient Mental Heall78ihstance Abuse/Aleoholism Services mus| bo coordingted through

MegeHion Behavioral Health at 130062602153,

Other Serviees T T L
Acupigliee T T i T 8% alter deduclible
Barfatric Suzpory 100% 80% afler deduciible
Diabetio Bducalion 100% niter $10 copay 80% atter deduclible
Pisbetic Supplizs 90% 80% after deduclibie
Dursble Medical Equipment 0% 30% nfter deduciible
Home Heelth Casa 100% 80% after duduelible
Hospiee Carg 100% 80% after deduciible

100% afier $10 copuy . 80% efter deductible

Infert Bty finclnsinginvitro ferilibseiony Limited to 4 oeg retrlevals per atimes

0% [ 80% afier deductible
Nutritiona] Connseling Linttfed io 3 visits per benofit period
Orthotics and Prosthetics 100% after $10 copay 80% after deduclible
Physical Relinhilitation Facitity Inpaifert 100% 80% alter deductible
Services

20% 80% after dedudible
Private Duty Nursing Unlimited
Short-term Therapfes: ;
Physteal, Ocoupationa), Spoech,
Resplzaiory 100% afier $10 copay $0% afier deductible
Skilled Nursing FacH ltw/Extended Care 160% up to 120 days 80% after deductible up to 60 days

The overat! maximum por benofit perlad is 120 days combined Inand oot of netwark.

Center

Therapoutic Mmnipulation 100% afier $10 copay 80% ulter deduetible
[Chifopraetie Cerc) 30 vislt maximuom per beneflt perlod

Vision - Rouline Eye Exam 100% aller $16 copay I Not Covered

Vision Hardware

Mot Covered

Covered under g freeslanding Rx program

Preseription Dynps

Depentlent chitdren, including fili1ime students are covered unfil the end of the calerdar year in which they

Ellgiblliey
reaeh (he age of 26, Handicapped dependonts are covered beyond tho child renoval age, i the handicap
eecured prlor to the age of 26, Under certain conditions, coveriys mey bs extended for qualified dependents
up fo age 31,

Prior Authorlzation Sarme servleasiprocedures require prior nthorizalion, Forn complete Hst, contact our customer sorvice

omber ot [-800-355-BLUE (2583) o7 refor to oie webslte at wvw HorizonBhue.com,
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Aldng Eaaicure Eeiin
247 Nurse Line 2477 Nurse Line is a health jnformation servica thet bncludes o tol free 24 hour health information ling stalfed

by xegistersd nurses. 24/7 Nirse Ling misges do nol dingnose or recommmend any froatment. Mstoad, they
provide the member vith the necessary heatth Infornvation needed! to make informed medical degisions, This
helps members determine f thelr henlih: ailment vequires a declors visit,

You can save imoney swlier yon choose £ raceive care Tron: providers thet perticipae v the Hotizon BCBSN? netwotks. When You use partivipating hospitals or other
medical fucilitles or dootors, you gensraliy autly pay yoor copryment and eny appllcabla in-network coinsnrancs or deduetipls, Generally, if you have services performed
at ex out o netwark fsellity or by an out of nétwork provider, your ot ofnetwork benefils wifl epply. This meuns Uzl you will be responsinly for amounts exceeding
Hovfzot DCBSNTs allowable reimbursement for that pardicular servics and thie may zecull In significent out of pocket costs. You wilf ba tesponsible fo pay for this
anaune diseetly to the aon-partieipating hosplial, ambuintory surgery center ar provider. By using anr Horlzon-BCBENT network providers, you keep your health aare
costs dowr.

Plesse note dal the henefit highliphis are provided for iy Gormationel purposes, Harlzon BOBSNT niakes svery eftort to provide clear and aoourals in formation pertzining
to these benedit highlights, Towever, because Horiznn BCBSNI generally expects comtinned puidanis fom regulntors onssuss pertalning to Federa! healllh care reform,
fte information that Tras been pravided iy subject to change. Horizon BCRSN) will pravide notics of such changes to nsmiboss puesuant to State and Pederal
requiremenis,

——Lhis sovumary highliehts. the major feqtures ol your heaith b it progrant. s neda contrack and seme Jimitstons and axel sions may. anply. Pryment of benelts L.
subject solely o e ternis of the-contract. Please efor (o your benelit hookTet #or more Information,

Services sad products provided by Horiron Bles Crogs Mg Shield of New Jersay, m indepencont leeatea of the Bluo Grozs and Plive Shleld Astosiation.
@Rcﬁim&miaoﬁhoﬂimCmssaﬂdDthMddA&so:Eaﬁm e e e s e e e e e
B and $h! Regivtored and varvien werks oF Hodzan Blus Crass Biue Shizld of New Jezrey, £ 2008 Horzon Bloe Crass Blse 8tield of New Jemsey
Thre Pearr Plazs Bugt, Newark, Naw Sersey 07108
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'I‘Eéa”P;eacx;gﬁon ﬁnrgP{;ghrm covers TRA spproved legend drugs. A presesiption order fom » phivsician fs requiced for drugs to bo eliglble, Preseriptions may be
refilled wifkin one year of f @ erighizl proseription date, whan authorized by he Bhysiclan and permilieg by v, Ay lmitatlons that 5 by to an orip) i
also opply B he refills, ’ o merghat prescrplon

Type of Program Generle Drups Bring
Name Drirgs
Twa Tier Copayroeat Plan:
Retall: Up fo n 90 day supply 3
1 zxlail opay spplis per 30-day suppy) . §10
E0ll Orders Up 1o 90 dey supply 55
{7 mail ovder copay spalivy for 1o 10-day mupply) 315
Benefit Pertod MaxImum Unlimited
Plan lnclndes: Contracepfive drugs & devices oblained nta pharmagy
Diabetie Supplics
Brectlle Dystineton drugs - fioit of 4 per nonth
Fertility Drugs
SdﬂﬁdminIs!ere&fiuntreceptivcs-&injactﬂﬂrﬁunrracepﬁm — m—

Speclalty Pharmacy Program:
Cestets specialty pharmaceutizals muel bo obtsined fiomonsofibe ¥ Porsonalationtion fram g pharmacist-led tear that provides conditlon-specific sdvealion,
cehliaciod pharmaclos; Specally-phanvaceuticals nr (ypieally . - .. -tedication-admindsirasion-astrugton and expert gdviceto helpmanzge-therapy.- - -
used to trest cendifions suoh 25t Adegeting Deaminase Deficlensy,  * Clajms assistanee to Help deterimine Individyal covoraga ehed fothe BEcessary paperwork,
Allergie Astbma, Alpha-1 Proteinass Inhibitor Doficlency, Auenta,  » Ensy aceess (o pharniacists and olber leallly eXpests 24 houts a dy, sevon days & week,

Crobn's Disease, Qytomegalovirus, Fabry's Bisease, Gancher ® Blugle, relible source for specialty medicaion needs,

Disease, Hypercaloamia of Mallgntncy, Neutrapenta, Prosigte  Hasy orderfng with a dedicated toll-froe rumber,

Cancer, Peerinsls, Palmonary Hypartensio, Respiratecy Synctial * Confidential aud convenlent delivery to the location of choice (ja,, home, physioian’s office,)
Viruy, and Rhewmateld Arthritls. ¥ Helpfut follow-up cere ealis to vemind wher it's time to refill a presceiption, chack on therapy

Progress and answer any questions,
* NOTE: Specialty phamacies are considered "retail” pharmacies and are always sebyoct to the
retail copayment Iovels, even I the specialty pharmaceution? is oblained trough the mail,

Erclslons: AttttChesity Drugs
Over The Cotinter Vitaming & Minorals
Crowih Hormenes {uoless prior sihorized)
Dirugs for Cosmetle Purposes
Lnmunization Ageats und Allecpy Serum
Lifestyle Drogshes

Dependenl children, inehuding rli-time students, are covared uatil the end of the exlondar year i which they reach fhe age of 26, Handleapped depeadants nre eqvered
beyond the chiid removat age, 1€ (hy fiondicap occured pror 1o tho ags of 26, Under corlaln condisions, soverags iy be extended for qualified dependents up toage
3L

For nyore informalion about your preseription drog plan, plaass refer 1o our website at wyny horiso fbebindcon under Member Infammation. Should you have any
acldittonal questions, please f2el freo o confact Mamber Bervives o the pltone number listed on

Servivesand producty proviifed throngh Hosizon Blue Cross Do flald af New Jetsey, ea tndepentdent Iteentes Cihe Hlue Crogy 2nd Hlue Shild Asrocttion,
& Registined surks ofthe Bhvs Cross and Bive Sakeld Ascakation,

@ and SM Regintesed and senvice sooeks o Thorizen Dlca Crost Fas Shietd ey Jersy,

£ 2006 Hostzon Aius Cross Blua Shisld of Hew Jerpay

Thres Fann Plara Bagl, Mowark, Now Jersey 07105
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forren, 1A Prescription Drug Program

R TSR P t N
S A9 ke Lovwnship of Lower -Retivee

The Preseription Drog Program dovers FDA approved legend deugy, A presetipion order from s physieian s resudred for dru 88 10 be ellaible, Pocstriptions t2ay be relilted within ppe
year of be origlaal preseription date, wher ailthotized by the physlclay asd penmitied by law. Any limitatione that apply to an origingd prezeniplion also apply to the refi s,

The Horfzon Prescrlption Tormulary is a list of pregeriplion medieations dovelapad by an independent Pha ey awted Thermpentips (PETY Commiyae comprised of pratiicing
physicians aud pharauanistg n New Jersey, The Horlzon &I Comitea deterinines which s will be Pleced ints prefimed pnd not-proforred statos within our opti formulary, The
pricrity consideration Is eitnioat efMiceey and safaty, follawed by other consliferations such 5 second Jine thtzaples, and ava itability of cormonly wsed and sags generes. A1 last v
druge froo ach therapentle chass are placed i tho prefirred slatus oo the fonmfary, Oncs s quallty review has deterntined that fwo or Bors drispe are svial 1o gthar therapeatio
aitunaltives, the PRT Comumitien may plies the raast cost eftectlye drug(a} thto prefecced status,

Dreforragd Preferved Brand J Non-Preferreg
Type of Progh B-Freferee
e ORrum Ganere Drupsy Nante Drugs Drugs
Three Tl Copayment Plan:
Hefall: Uptea9p day stpply
[Enﬂﬂ{og:za@&:Ia(h:;m{eml'lmunﬁ&f_'gi-daympphf] #1e $2z §ad
Mall Order: Up 1590 day supply s £33 "
{ B ateke vapay applts For e S0 due gl §5%
——
Out of PacketMaxtmpg pee bereflt Perfod 3135100
Phan ivelycjass S S Con&aﬁtwm&%.ﬁs@ﬂmal_a.aha.mzwuhﬁ__.%_m____u__w__“__%
Diabetle Supmlies
reetils Dyshinption lrags -0t 0f 4 per month
Fertilily Drugs
SeltAdministered Contraceptives & Tfeetible Conbrzceptives
TP e el LiRestylePrugs o+ e S e e i e L

Anti-Obesity Drugs

—e.

Speclalty Phrrmacy Programs
Cerlain speelaliy phamacentieals nost be obtsined frat one of thy ® Peesenal sitention front a pharmaesi-led teans that provides condifion-specifie education,

contrected phaniagles, Spechalty pharmaccutioats ars typleallyvsed 1o adrtlnistration instneetion and expet ardvice to kelp manage therapy,
freat conditions such as: Adenoslge Deantlpasy Defictency, Atlergic * Clims essistanes t bnly determine individusl coveeage and ﬁ]elbauecwary paperwork,
Asthimz, Alpha-! Profolvase Inbibiter Deficlenvy, Anemls, Crohn's * Easy accees to pharraselus and ather htahh expecs 24 howrs g day, sevendays aweek,

Diseass, Clomegaiavins, Faliy's Dlsease, Gavcher Discats, ® Slngle, refiable eowree for spectahy medicalion nesds,
Hypercaleamiy of Malignancy, Newbopeniz, Prostale Canger, * Easy ordecing with a decleated loilfres mumber,
* Confidtentind urd rouventemt delivery 10 the Jocation of choice (ie., home, phystefans offica)

Tsoresfs, Pulmonary Hyperteitsion, Respiratory Synchin] Vires, and

Rhievmatold Athriifs, ® Helpfel alloweup care cally torensind when It tine to reffil & preserintion, chock oy therapy

Profress and nuswer any queslions,
* NOTE: Speclalty phertuacies are conslderad "retadl” phavuactes ang rre always subject o thy
Telat eopayment lovels, even ifthe speclally pharmecenticl is oblained through the pal,

Qver The Counter Vitarming & Mingraly

Groseth: Hormones (Mnless prlor ay Therized)

Brugs for Cosmelie Pauttposes

Bnvwnization Ageots aad Allergy Seum

Exclusions:

Prepencent childres, incuding full-thne students, ans covereduntil the enrd of the ealendar year i which they regch the g8 0f26. Handicapped dependents are covapd bovend the
child removal age, it ths hazdicap oceurved prior to the age of 26, Under certaln conditfons, coverage may bo plended for qualtfied depsudents up o age 31,

Tor moreIeformation aboyg your presteiplion dg plan, pleass rofbr 10 durvwebsite ot wnrhodzopbebsnt.com under Member Infomtion, Should you have any additionp!
quusilaits, pleass feel Ges fo contaet Mermber Servives 81 the phose nunber listed on your idemtiilcation card,

Sereesand predvely provided taough Modran Bl Crote Blie Sk of Hew Jersey, 2 fndepredial Booree of it Bhss Crors sad Bhie Shleld Assochition,

B Repistend musde of the Bl Cross 194 Blee 5%t Assochlion,
@ tod S Relitored 254 rervioe maks of Hertron Blue Croix Bhoe Shatd of Npav Teaaey,

2076 Horiran Bhx Croar Bhus Shirkd afNew heazy
Throe Penn Flees Fast, Newark, New Tertep i0$
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